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CZECHCSLOVAR SICK LEAVE BULES

; Tke following decree empiiﬁes caoe aspect of the mwrrent lawv on
sick leave and national ingurence.

On 12 May 1952, the Central Trade Union Couneil published the following de-
; cree which concerns the inclusion of special medical care in paid corvalescent
leave in 1952: '
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1. Tize required for speefal zedicel cere according to netional insurancs
regulations is chargeable to peid convalsscsnt lesve. Iu accordance with rogu-
.. labtlons concerning speeial medicsl care in 1952, time required for othar special
.7 medlcsl care will not be charged agsinst leave if the treatment i considered
' necesLary., -

2. If an cuployme's speciel medical care ig charged to leave, special med-
ical ceare may be given only if ke has leave left for this Iurposa. An employer
may grant leave for the purpese of speeinl medical treatmsnt only 1f the employee
rroves that thisg trestoent has baen suthorized as nacessary. oo

3. IP mere tise is required for spscial medical care than the employse wss
ellowed to charge against bis leave, the employer, togethar with the employee,
will ‘decide upon leave without ay for the remaining time. The employse is en-
titled to support while receiving instituticnal care for ths period of this leave
without yay, in sccordance with national insurancs regulations. In unnsusl cip-
cumstances, leive without pay may be authorized for special medical care even if
ell the smplemezis leave has been uged up.

%. ¥hen specinl medical care is charged against the total leave time
granted tc & factery iv vkich mags factory leave is glven, and when an employes
- has not been able to arrangs for the pecossary medicel eare during the periol
allocated for mass laave, gpecisl lsave sy be granted by the employer. During
the vericl of mise factary lsave. mumlovees who have already taken sypecial leave
6re to be used as p skelebon crow for mainbenance work or other operations.

5. This decree becames Mfective oo 1 Jammary 1952.
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